YoWOWNUS  © MSTRILIMENEINTUYEIMUANAIUISTINTRIUTHNDUIHANTINES
A 5 JNIAUATAITIA

J)

oL ©WuiTIlnAUNa Aty
QYT L wnsAmansuUdn (SgUseAmauenans)
ABIZNTTUNITAIUANINGITNUS

. eXe
and

n3.deey wsruial ae.u., we.4., we.e. (SgUszmaumans)

wsrAsHeSndnNesidng AnAvle, as., We.U., AL, SU.0.

Judnsan1sAnen C o TR bEE

UNANED

v o
v Aa v

a v L3 A a a (9 A o
N15398A5IUNTRgUIZaNA @) WRANBILWIAA Nou] wavnansssululdly

q
3 2

N1IWAIUINSNYINTUYBIATUNGNA1TUITITUYBIAUENNDUTU f13395TA1A © J9nin
UATAITIA o) LlANWITEAUM TR AUININeINTIYEIMIMaN AU TIHYeIgUEflnoUTY
A19335501A © JIMIAUATAITIA LAY o) dieAnwdam wagdeiausuuzluniswau
NINYINTUYBINUNTNATIUISTTUVRIAUINNOUTY F1533055071A b TanTauAsadssa

nsfnwasatidumsideuuunaids Tnensidedeuiunm Wnsidadediing
MnnguUszrnsianun tnsUssrinsiidne Tdud 41919n1381929909usTnousy
#1529955 MA 5 91U eeo AU tasesdefldlunisfususudeyaifunuvasuay
Ainsesideyalagldlusunsudusoguiiensifomdsaumans adanlilinszideya fo
AP (Frequencies) f¥ouay (Percentage) ALaAY (Mean) fdruldeaiuuinsgiu
(Standard Deviation) Wagn15338139ANIN IneN15dUN180IT98N (In-Depth  Interview)
fuRlvdayadfey (Key Informant) 91U & ¥y wagldmaflansiasziienusyney
UTUN

NANFIVENUIN

@) M3fnwILAn e wagndnsssui ldlumsianminensuyuday
NINNIUITITUVDIAUGNNOUTY F19795501A b TIVTAUATAITIA WUIT N1TWAIUY
ninensuywd T35n1svesdinedlidiesdnislafinuauisaidonassisniswaumsneins
uyudmuAmIINzaL UMb uvmuilousia IngUszasduesesdnig TuvaziAedtu
MeEuFuMsTaUmn Ty wjatiu o« Aanssuiddyie meilneusu iunsiFeusiie
gatumsihaulutagiu msfnw WunsSeuiifedatunsiavlusuan msaun
HunaFeusialdatiumehau uwijdinmsdasuwamginssuvosmyuslulumsiindy
wazlunansEnnseauInan I sRRLImMINeINTUYYE A MANN1IUY MENeEa N15LASEY
nsvilifu 1ty nsiineusy niswawn Gsfleg @ Usenis Ae neanaun fe nnswam
me msineusunie WEInUiRdeunidiailumeifuan waeimunemnudusiusi
Adundouvnanenin Aan1aun Ae msaAuUsengR nsfineusada Wisegly



(o)

sudsuidelidondouwniedemuifentoudons  sghmfuugduldefiienauntu
Iaanaun Ae msfaundn msfneusudele Widuuduiuauaiysenausonnsss
Hamane Usyeyrnaun Ae msiaundygn nisinausulyn IﬁﬁLsﬁ’ﬂa%aﬁaﬁmw]ﬂm@u
T3 Shviuiuudslanuar@ianuanag veulviuiavsaniea wosudlotymiintuld
sy

) FEAUNTHNAUINTNINTUYBIAUNETNN1IUITTTUVDIAUINNBUTUATIAYSS
A o Faviauasassd Tnenmsmeglussduiunans (p=emne) Wedmwunidusedu
wuhduifeaiegeanie mataumine nsuyedlutunenicun (u= o.ec) uarduill
Aindetosiianie mafauminensuyusluduinnou (p= mmo)

o) Yaymlunisimuimingnsuywdaunana1iunsssuvesaudinousy
M1512905501A b TaniuATANTIA WU PIAUTINTEAY TlaeiannaAIWTINAIuYeIRL
T3 iniedrudulddman vninvelunistdoumaluladuazarsaunaidy
Usglowtlseynains iiyranslallésudeyaasaumeiiiuusslovilusuazvinlmanmm
dlaifdonisBeunisasu Lidesfinisiineusidvinmsamziuliyaains a1aaanu
FrngflumsufiRandudwmisnii lidesinsfauyeaainsdmisla

TolaualugluNITTALINSHEINTUYBEAUNENA1IUISTINVBIAUIRNOUTY
f11905301A b Sminuasanssd wul msdiRenssunseduliyaannsdilay foRudh i
anuannga uazmaaiuiyiddaliuiypainsiudu wu mslunisfnuderdudu @
FnousumwiAnatumalulad yrannsdesns tieliyrainsldsudeyaansaumnaiiviuars
wangaufunsasuilasegennii Tugaiagdy wazdnineusdvmaangfudia
vidpthyaansitruguihadlivngaududumis nnsfauiyeainsteotiuduisla
unniduing defanssuiiieiunasssy vselifenssuiiugnindiin uarduadulsieusy
anditamnlumheau viediin



Thesis Title : Human Resource Development According to Bhdavand Dhamma
at Police Training Center Region 6 in Nakhon Sawan Province
Researcher . Pol. Lt. Col. Chinukool Luangapai
Degree . Master of Arts (Public Administration)
Thesis Supervisory Committee
Dr. Akkaradecha Brahmakappa,
B.A., M.A,, Ph.D. (Public Administration)
Phrakhrusangharak Kiettisak Kittipaifio, Dr., B.A., M.A., D.P.A.

Date of Graduation . March 7, 2016

Abstract

The objectives of this research were: 1) to study the concept, theory, and
Dhamma principle in the human resource development according to the Bhavana
Dhamma (the development) at Police Training Center Region 6 in Nakhon Sawan
Province, 2) to study the level of the human resource development according to the
Bhavana Dhamma at Police Training Center Region 6 in Nakhon Sawan Province and
3) to study the problems and suggestions for the human resource development
according to the Bhavana Dhamma at Police Training Center Region 6 in Nakhon
Sawan Province.

This research applied the Mixed Methods Research consisting of the
qualitative and quantitative research. The sample was 110 police at Police Training
Center Region 6. The tools of the research were questionnaire and in-Depth interview
from the 8 key informants. The statistics for analysis data used Frequencies,

Percentage, Mean, and Standard Deviation.

Results of the Research

1. The concept, theory, and Dhamma principle in the human resource
development according to the Bhavana Dhamma at Police Training Center Region 6
in Nakhon Sawan Province were that the human resource development was
characteristic in the organization. The human resource development focused on 3
activities: the training, the education and the development. The principle of the
human resource development in Buddhism was the Bhavana: Kaya-Bhavana (the
physical development), Sila-Bhavana (the moral development), Citta-Bhavana (the
emotional development), and Panna-Bhavana (the wisdom development).

2. Overall, the level of the human resource development according to

the Bhavana Dhamma at Police Training Center Region 6 in Nakhon Sawan Province



was at the middle level (u=3.39). When considering each aspect, it was found that
the human resource development according to Kaya-Bhavana was at the highest
level (u= 3.48). However, the human resource development according to Citta-
Bhavana was at the lowest level (u= 3.30).

3. The problems in the human resource development according to the
Bhavana Dhamma at Police Training Center Region 6 in Nakhon Sawan Province were
that the police had a lack of the motivation in the working quality development, a
lack of the skills in the application of the information technology, and a lack of the
training in the special job to the personnel.

The suggestions for the human resource development according to the
Bhavana Dhamma at Police Training Center Region 6 in Nakhon Sawan Province were
that the Police Training Center Region 6 should provide the activities to activate the
personnel, make the morale to the personnel such as giving the scholarship, provide
the training in the technology knowledge to the personnel getting the information
update, provide the training in the special job, develop the personnel for
emphasizing the mind more than the material, provide the activities in cultivating

the conscious and support the training in Samadhi-Vipassana.



